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Family Violence

On average, one

woman per week is

killed by a partner or

former partner

Majority of victims do

not disclose to their

employer

Safety

One in two women has

experience sexual

harassment in their

lifetime

4 out of 5 perpetrators

are male.

Pay gap

Type of Job 24%
Care family and

workforce

participation 33%
Discrimination 36%

Driven by:

Care Burden

Women spend 64% of

working hours with no

remuneration in

comparison to men

(36%)

Women represent 70%

of unpaid carer's of

children

Gender Inequity - its a thing

Males earn $263.90

per week more than

women



Not aware of
government

support

21%

Multiple
hardships

90%

Job loss; hours
cut; unemployed

40% 

Increase in hours
of unpaid care

work

50% 

Migrant and Refuge Women's Experience COVID-19





While notions of fairness alongside racialised, gendered and class-based discourses

can be traced back to the origin stories of what we now call VET, the positioning of

'equity' has always been and remains nebulous.

....the approach has been distributive, rather than seeking

structural or substantive change 

A fair go for all? Equity frameworks and landmark documents in Australian

vocational education and training - Elaine Butler and Fran Ferrier NCVER 2023



The system is not equitable

SEGREGATED CAPITAL EXPERIENCE

Entrenched
stereotyping -

education pathway to
job and back again

Invest more in male
dominated skills than

women - burden of debt
with women

Reasons for leaving -
personal rather than job
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